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1. Introduction

All forms of research need to have the confidence of the public, the academic community, the funders of research, and regulatory departments or organisations. In order to do so both principles of good practice and of definitions of misconduct need to be specified.

These guidelines apply to all members of the institution involved in research, including staff, postgraduate and undergraduate students. It also applies to those who are not members of the institution, but who are conducting research on the institution’s premises or using the institution’s research facilities. They are based on guidelines produced by The Director General of the Research Councils and the Chief Executives of the UK Research Councils (December 1998) and the HEFCE (Higher Education Funding Council for England) sponsored Active Risk Management in Higher Education (ARMED) Project Unit on research misconduct (December 2001).

2. All research at BSU is expected to be carried out:

· with full respect of other researchers rights and achievements

· with full respect to the rights of participants in research projects

· in an ethically appropriate manner

3. Specifically, the following principles of good conduct should be followed:


Researchers are expected to 

· maintain professional standards

· be familiar with guidance on best research practice, for example in relation to matters of policy, ethics, finance and safety

· observe legal and ethical requirements laid down by the institution or other properly appointed bodies involved in the research field

· recognise the importance of good leadership and co-operation in research groups 

· take special account of the needs of young researchers

· document results and keep secure primary data

· question findings

· attribute honestly the contribution of others

· take steps to ensure the safety of all those associated with the research 

· report any conflict of interest, actual or prospective, to the appropriate person

4. Research misconduct is recognised as including the following, whether deliberate, reckless or negligent:

· failure to obtain appropriate permission to conduct research

· deception in relation to research proposals

· unethical behaviour in the conduct of research, for example in relation to research subjects

· unauthorised use of information which was acquired confidentially

· deviation from good research practice, where this results in unreasonable risk of harm to humans, other animals or the environment

· fabrication, falsification or corruption of research data

· distortion of research outcomes, by distortion or omission of data that do not fit expected results

· dishonest misinterpretation of results

· publication of data known or believed to be false or misleading

· plagiarism, or dishonest use of unacknowledged sources

· misquotation or misrepresentation of other authors

· inappropriate attribution of authorship

· fraud or other misuse of research funds or research equipment

· attempting, planning or conspiring to be involved in research misconduct

· inciting others to be involved in research misconduct

· collusion in or concealment of research misconduct by others

It is important to note that honest errors do not constitute misconduct.

Fraud or other misuse of research funds or research equipment is dealt with under separate financial regulations and Code of Conduct.

BSU policy on ethical practice in research is contained within a separate document Research and ethics (non-clinical) at Bath Spa University.
5. Procedures in the case of suspected misconduct

The University has a responsibility to investigate allegations of research misconduct fully and in good time. It also has responsibility to protect researchers from malicious, mischievous, or frivolous allegations.

Those who raise concerns in good faith will not be penalized for doing so under the Public Interest and Disclosure Act 1998 and the second report of the Nolan Committee into Standards in Public Life 1996, both of which are recognized by the University.

In any case of suspected misconduct the principle of the public presumption of innocence is assumed until all investigations are complete. 

a) Procedures to be followed in cases that are raised as a matter of internal concern (ie. By BSU staff or students) consist:

In the case of staff

Investigatory and disciplinary procedures are established within the staff employment handbook.

In the case of Students

Investigatory and disciplinary procedures are established within the University’s academic and student regulations. 

In the case of non-members using the institutions facilities

i)
Witnessed or suspected cases of misconduct should be reported in writing, with any relevant evidence, to the appropriate resource manager, the Head of School or Department/Section concerned.

ii)
The Head of School shall instigate an appropriate investigation into the allegations based upon the University’s own staff procedures and, if the allegations are proven, determine whether the misconduct warrants that the right to use the University’s facilities should be withdrawn.

b) Procedures to be followed in such cases that are raised by external persons or bodies (Complaints by members of the public against the University, its staff or students):

Initial complaint should be made through the University’s Complaints procedure. In the first instance, complaints should be referred to:

Complaints Officer, 

Bath Spa University,

Newton St Loe,

Bath BA2 9BN.

Tel: 01225 875875

Fax: 01225 875496
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