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SCHOOL OF HISTORICAL AND CULTURAL STUDIES

DISABILITY POLICY

The School of Historical and Cultural Studies Disability Policy was created to provide a focus on disability-related issues within the School. It is an accessible statement of intent for people with disabilities, and is a starting point for staff training, development and review of administration procedures, and for planning and allocation of resources. Specifically, this School aims to ensure that disabled persons are not prejudiced or discriminated against on account of their disability and that they enjoy the same opportunities and privileges as all other members of the University. 

The Special Educational Needs and Disability Act 2001 (SENDA), part 4 of the Disability Discrimination Act (1995), significantly extended our responsibilities in respect of educational services provided to students. 

Under the legislation, discrimination is defined as:

· Unjustifiably treating someone less favourably for a reason relating to his or her disability. 

· Failing to make a reasonable adjustment where any arrangement or physical feature places a disabled person at a substantial disadvantage.



A.    
General Policy
The School of Historical and Cultural Studies policy and practice is to comply with the Disability Discrimination Act 1995: Part 4, regarding students and applicants with disabilities, so that no otherwise qualified individual with a disability shall be denied access to or participation in the services, programmes and activities of the School.  It will make reasonable adjustments to support students in their learning environment and remove or reduce barriers which prevent disabled students from successful participation in all aspects of University life. 

The five key areas of the Policy are that the School of Historical and Cultural Studies will:

1. Endeavour to remove any physical access barriers to ensure our School is as accessible as possible for students, staff and visitors with disabilities. 

2. Seek to foster positive attitudes amongst students and staff towards people with disabilities. 

3. Encourage the development and implementation of procedures to address the requirements of students and staff with disabilities across all departments of the School and to operate within the Disability Policy framework. 

4. Provide reasonable accommodations in the form of teaching strategies, alternative assessments, and support assistance for students with disabilities in all aspects of academic programmes. 
5. Advertise and promote the Disability Policy and procedures, and the provision of disability support within all areas of academic learning, research, and employment opportunities.
B.
Definition

In the context of this policy, ‘a student with a disability’ means a student of the University with a temporary or permanent disability that: –

· is attributable to a medical condition (e.g. epilepsy, asthma), a psychiatric condition, sensory, physical, cognitive or learning impairment (e.g. dyslexia) or a combination of such impairments; 

· results in a reduced ability to access educational services provided by the University and a need for support services to overcome these barriers.

C.
Confidentiality Statement
Should a student disclose information about his/her disability, then the member of staff with the information will treat it with complete confidence and not impart it to anyone else.
Where it is proposed that the information should be revealed to a third party, the reasons for this will be explained to the student and the student's permission obtained before proceeding. Even if the member of staff believes it would be in the student's interest to reveal the information, it would be improper to do so if the student declines to give permission.
In rare circumstances, staff, following consultation with Student Support Services, reserve the right to relax confidentiality when there appears to be serious risk to the student or someone else. In such circumstances, the student's consent will be sought, if at all possible.
Roberta Anderson

SHCS Disability Officer
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