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Personal Development Planning Policy

DEFINITION: Personal development planning is a structured and supported process undertaken by an individual to record and reflect upon their own learning, achievement and performance and to respond and plan for their personal, educational and career development.

1. Purposes of the University’s personal development planning policy:
· to share a common vision of what our personal development planning policy is attempting to achieve, both for students studying at Bath Spa and at partner organisations;

· to be explicit about what we are doing in regard to personal development planning so that we may evaluate new developments against our objectives;

· to provide guidelines;

· to provide a framework within which subjects/courses can develop their own customised personal development planning processes.

2. Objectives of the University personal development planning policy:
· to provide students with the opportunity to undertake personal development planning through all stages of their course;

· to encourage optimum take-up of the opportunity;

· to support reflective and pro-active learning;

· to support lifelong learning;

· to encourage working independently and interdependently;

· to articulate personal and professional goals and evaluate progress towards them;

· to equip students with the personal and academic skills and knowledge they will need to enhance their employment prospects;

· to enhance pastoral support and personal tutoring systems.

3. Achieving the objectives of the University policy through:
· providing a supported infrastructure, clearly articulated within the curriculum, which allows students to undertake personal development planning with appropriate guidance;

· assisting students with the acquisition of a subject-knowledge base together with the necessary skills to apply that knowledge;

· developing transferable skills;

· providing a range of opportunities for students to complement their learning through the use of personal development planning;

· assisting students in taking responsibility for their own learning through encouraging them to plan, monitor and review (potentially supported by e-PARS);

· ensuring that the process is valued and supported by staff through offering appropriate staff development opportunities;

· embedding it within the curriculum, linking it to assessment, articulating it within course or module outcomes, and through offering extra-curricular opportunities;

· facilitating students’ use of personal development planning through support and guidance;
· through providing opportunities to stakeholders to inform the continued development of opportunities for personal development planning, through processes such as internal review. 
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