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Introduction
Congratulations…you made it through the training, now it’s time to start the hunt for your first teaching job
and begin your life as a Newly Qualified Teacher (NQT). Once you have completed your training you will
need to complete an induction year in a paid teaching position. In England, supply teaching does count
towards your induction year, as long as you agree this with the Headteacher/Principal and complete full
terms, there is currently no time limit between finishing your teacher training programme and starting or
completing the induction year.
You may also find it helpful to familiarise yourself with the statutory guidance on ‘Induction for Newly
Qualified Teachers’ here: https://www.gov.uk/government/publications/induction-for-newly-qualifiedteachers-nqts.
This guide will provide you with helpful information and advice in relation to securing a teaching job;
including an overview of where to find vacancies, top tips on how to get your applications shortlisted and
preparing for success at interview stage.

Job Searching
Finding teaching jobs is a relatively straight forward process, although this has perhaps diversified with the
emergence of academies and multi-academy trusts (MATS). The main sources of vacancies are:
1) Direct, via individual school/institution websites:
You will find that most schools/institutions will include a ‘vacancies’, ‘jobs’, or ‘careers’ tab on their website.
Make a list of specific schools/institutions you would like to teach at, check their websites regularly for
advertised positions and sign up for email alerts if this is an option.
Use these database websites to find schools and colleges:
• https://get-information-schools.service.gov.uk - DfE website.
• https://en.wikipedia.org/wiki/Lists_of_schools_in_the_United_Kingdom - Filter by country/county etc.
• https://www.aoc.co.uk/about-colleges/map - Colleges (FE, Sixth Form, Specialist, Adult Education).
• https://www.gov.uk/government/publications/independent-special-schools-and-colleges Independent Special Schools and Colleges.
2) MAT websites:
Increasingly schools operate in groups or clusters, known as MATs or foundations and you may be
employed directly by them as opposed to the school. This may also mean that you work across multiple
schools. Check to see what MATs and foundations operate across relevant locations for you, they will
advertise vacancies via their websites e.g. http://www.venturerstrust.org/552/vacancies.
3) Local Authority Websites (councils):
Maintained schools will advertise positions via the relevant local authority (council) vacancies website, this
has decreased with the number of schools becoming academies but registering for email alerts is still
advisable. Look out for specific vacancies pages for working with schools and children or recruitment
pages for NQTs.
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Local councils to the Bath area would include: BANES Council, Wiltshire Council, City of Bristol Council,
South Gloucestershire Council, and Swindon Borough Council and North Somerset Council. See an A-Z
list of councils in the UK here: https://www.local.gov.uk/our-support/guidance-andresources/communications-support/digital-councils/social-media/go-further/a-z-councils-online.
Please also note: some local authorities (LAs) operate a 'pool' system for recruitment, in which applications
from NQTs are dealt with centrally rather than by individual schools. Others operate a ‘NQT database’
whereby potential candidates' details are forwarded to schools wishing to recruit NQTs. You are advised to
enquire about the options available to NQTs directly within each local authority area that is relevant to you.
4) Sector Specific Jobsites:
These websites will specialise in advertising roles in the education sector and includes recruitment
agencies websites and newspaper jobsites.
For example:
• https://www.eteach.com – N.B. Some local authorities actually use this website to advertise roles.
• https://www.tes.com/jobs/
• https://jobs.theguardian.com/jobs/schools/#browsing
• https://www.randstad.co.uk/job-seeker/areas-of-expertise/education/
• http://www.hays.co.uk/job/education-jobs/
• https://www.reedglobal.com/disciplines/education
• https://www.aocjobs.com/
• https://www.fejobs.com/
5) Registering with a Recruitment Agency
A recruitment agency acts as an intermediary between an organisation that is looking to employ someone,
and an individual who is looking for a job. There are many recruitment agencies that specialise in the
education sector and using them can be a helpful part of the job search process, particularly if you are
looking to relocate (within the UK or abroad), or if you are seeking supply jobs - but they can also help with
permanent positions too. Remember, temporary roles can often lead to permanent positions – and even if
they don’t, positive feedback from one headteacher will help when you are looking for your next role.
Search for recruitment agencies by location using this directory: http://www.agencycentral.co.uk.
Some local examples:
• https://www.itnmark.com/ (Bristol Office)
• https://www.protocol-education.com/ (Bristol Office)
• https://appleadaysupply.co.uk/ (Bath Office)
• http://www.supplydesk.co.uk/ (Cardiff Office)
• https://www.edustaff.co.uk/ (London Office)
• https://www.twrecruitment.com/ (Bristol Office)
• https://www.simplyeducation.co.uk/ (Bristol Office)
6) General Jobsites
These are sometimes a bit like looking for a needle in a haystack and require you to consider the most
appropriate ‘key search terms’ in order to generate results that are not too overwhelming, but can yield an
interesting and wider range of opportunities, should you wish to look beyond teaching roles. Please note,
they will also often duplicate vacancies being advertised via the methods above.
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Some examples:
• https://www.indeed.co.uk/
• https://www.jobsite.co.uk/
• https://www.totaljobs.com/
• https://www.monster.co.uk/
• https://www.fish4.co.uk/
7) Social Media, Jobsite Apps and ‘Google for Jobs’
The education sector has not readily adopted using social media for recruitment purposes. However, there
is an increasing awareness across the sector and you are encouraged to utilise platforms such as LinkedIn:
https://www.linkedin.com – the professional social media platform. LinkedIn brings a multitude of benefits
in addition to being a jobsite (e.g. networking, online interactive CV storage, keeping up to date with
education related trends/research/topics/resources etc.).
Many jobsites will also use mobile apps, so you can easily keep a check of vacancies via your smart
phone. You can also ‘Google for Jobs’ e.g. inputting ‘Primary Teacher Bath Jobs’ to Google will return job
listings from a range of employment sites including Reed, Guardian Jobs, Haymarket, Total Jobs, LinkedIn
and Glassdoor.
8) The Independent/Private Sector
You may be familiar with the fact that QTS is not a requirement to teach in the independent school sector,
however this does not mean that you shouldn’t consider this option. It is possible to complete your NQT
induction year at an independent school, although you are advised to check with schools directly to ensure
they are able to accommodate this.
•

The Independent Schools Teacher Induction Panel (IStip) manages the induction of NQTs in the
independent sector: http://www.istip.co.uk/.

Vacancies in the independent sector are advertised in the same places as other teaching posts, but the
following websites may also be helpful:
•
•

SCR Education: http://scr.education
The Independent Schools Council: https://www.isc.co.uk/schools/

9) Overseas Vacancies
If you wish to complete your NQT year overseas this is possible, although the options are limited. Changes
in the law in September 2012 allowed some British Schools Overseas (BSOs) to recruit NQTs and support
them through their induction year: https://www.gov.uk/guidance/british-schools-overseas-inspectionscheme.
•

•

The Council of British International Schools (COBIS) provides more information for those
considering this option and a list of overseas schools that qualify to deliver the NQT induction:
https://www.cobis.org.uk/schools/for-teachers/nqts.
Read more about pay and conditions overseas by TES: https://www.tes.com/articles/pay-andconditions-overseas-jobs-market.
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After your NQT year, you might be interested in securing work as a teacher overseas (non-TEFL:
information about this is contained in our ‘Guide to…Teaching English to Speakers of Other Languages
(TESOL)’). There are good opportunities for teachers wishing to work abroad, although this will depend on
the subject that you teach, your qualifications, experience (some require a minimum number of years
teaching experience in the UK prior to moving abroad) and immigration policy/legislation.
Moving overseas to teach, weather temporary or longer term needs to be well researched and planned,
although there are recruiting organisations that can assist you in the process of finding and securing work,
some even support with the transition to another country e.g. finding accommodation, visa applications,
settling into a new culture etc.
Some examples:
• https://www.cois.org - Council of International Schools, over 740 member schools who can
advertise vacancies through COIS, offer support for applicants.
• https://www.searchassociates.com/ - Search Associates, recruitment specialists for international
schools.
• https://www.participate.com/mktg/application-requirements/ - Participate (specialists in recruiting to
teach in the USA, previously ‘VIF International Education’).
10) Speculative Approach
Contacting schools or institutions directly with a speculative application is also encouraged, particularly if
you have a specific school/institution in mind. It may be that your application comes through at a time when
they are about to advertise a position and you look super keen, which will earn you brownie points…or they
may be able to keep your details on file for the future – either way, its worth a shot! This technique requires
a carefully considered approach to maximise your chances of success, and is likely more successful if you
already have contacts at the school or have undertaken a placement there (for example). Please see our
‘Guide to…Making Speculative Applications’ for additional advice.

When should I start to actively job search?
This is an interesting question that we get asked a lot. We don’t think you can’t really ever start too soon,
as it can take time to get your documentation in order and to do the research into where you might like to
teach (location and school/institution). However, there is a recognisable ‘timeline’ to the recruitment of
teaching roles e.g. https://targetjobs.co.uk/career-sectors/teaching-and-education/advice/330707-teachingjobs-where-to-find-them-and-when-to-apply
•
•
•
•
•
•
•
•

Autumn: research recruitment approaches for LAs and attend university recruitment fairs.
December/January: LAs advertise pool vacancies and may have closing dates.
January: schools start directly advertising vacancies.
Spring term: applications to teacher registration schemes and databases.
April: many vacancies suitable for NQTs are advertised from this time. Register with websites to receive
updates on the latest opportunities.
31 May: final date when teachers leaving their jobs in the summer must resign, so more jobs appear
around this time.
Summer: consider registering with an agency for supply work as your NQT year can be completed
through long-term supply contracts.
Independent and overseas schools may advertise at any stage throughout the year.
TargetJobs, 2019
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Making Applications
Put simply, the key to successful applications is down your ability to recognise what you have to offer and
to understand what the school is seeking, so that you can connect the two in your applications – to present
yourself as the ‘missing piece of the puzzle’. However, it can be much trickier to master the art of making
strong teaching applications, as they are also likely to differ to anything you may have applied to before.
General Top Tips:
1) Read and follow the application advice carefully – Headteachers/Principals regularly cite an inability
to follow instructions as a reason not to shortlist a candidate. Similarly, many operate a ‘three
strikes and you’re out’ policy when it comes to spelling and grammar mistakes.
2) If you are unsure about anything then don’t be afraid to pick up the phone and give them a call, but
be aware…treat the telephone call as a pre-interview conversation, even if you only talk to the
receptionist, they are always ready to report back about poor telephone manners.
3) If at all possible, you should arrange to visit the school or institution, the strongest applications are
those in which a candidate can convince the potential employer WHY they want to work there –
which is more credible if you have gone beyond reading about them on the website and paid them a
visit.
4) You need to stand out, as cliched as this sounds – it’s true…but difficult when you are one of
thousands of trainee teachers every year. It might simply be down to highlighting one or two
significant relevant experiences throughout your placements, or the way you explain your reasons
and motivations for choosing to teach, or how you align to the teaching philosophy to the schools
own…whatever it is, you ARE unique - so consider how to make the most of your USP.

Research, Research, Research
Step 1: Research the school/institution
This is important for many reasons…
• To help you to write a better application that is tailored specifically for role;
• To assess whether the school is the right fit for you in terms of size, type, location, structure,
teaching methods, values and ethos;
• To establish what support there will be for your NQT induction year;
• To understand the schools/institutions place in the community, how it performs and what its
priorities are, so that you can convey a deep interest through your application;
• To help you work out how best to position your application; to determine how you would ‘add-value’
to the school/institution.
How?
•
•
•
•
•
•
•
•
•

Review the local newspaper;
Ask relevant people what they know/think about the school/institution;
Analyse the website;
Consult the development plan/vision & values statement;
Look up the most recent Ofsted report;
Find out where they sit in performance/league tables;
Discover if they have received any awards or achievements of note;
Read everything they send you;
Reflect on what you observed/learnt during your visit (if you were able to).
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Step 2: Research the sector
This is less likely an issue if you have recently completed your training, you will have been submerged in
the business of keeping up-to-date with the educational sector. However, we can all benefit from ‘genning
up’ in preparation for securing a new job, regardless of whether you are seeking your next teaching role or
your first one, it is vitally important to come across to potential employers as well informed and engaged
with the education sector.
Consider reading up about:
• Educational policy and any recent/forthcoming changes e.g. curriculum, governance etc.
• Emerging research e.g. teaching methods, technology etc.

Application Methods – key terms explained…
Some jobs have quite extensive ‘applicant packs’ or multiple documents for you to download and digest
(such as job description, person specification, welcome pack, letter from head teacher, values and vision
statement etc.).
It can be useful to spend time analysing the job information in detail before starting to write your application,
although all schools will be looking for applications that show: enthusiasm, commitment, energy and
motivation, classroom management skills, an ability to create an environment conducive to learning, time
management skills, and an understanding of how and why pupils learn.
The main documents tend to fall into these two categories:
•

Job Description (JD): Informs you of
day-to-day tasks that you must
undertake as a teacher. Might also
include language such as ‘role and
responsibilities’ or ‘duties’.

•

Person specification (PS): Lists the
skills, knowledge, experiences and
qualifications required. The person
specification helps the employer to
decide who to shortlist based on key
criteria – it is common to find that some
criteria is ‘essential’ and some is
‘desirable’ (as per this example):
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The Application Form, Personal Statement, Letter of Application
Application forms are the most common type of application method used in the education sector. It is
possible that you will be able to complete the form by hand, in fact some schools still insist on this so they
can see what your handwriting is like, but most will expect you to download and complete an electronic
form or apply through an online system.
Application forms vary considerably, and can be badly designed. It may be possible for you to copy &
paste most of the information across from a word document, therefore we would recommend that you
prepare a detailed template of all of your educational and working experiences, complete with results,
addresses, to-and-from-dates and referee contact information beforehand, particularly as schools require
you to account for any gaps.
Fill each section in as fully as possible, for example, in the ‘Training’ box you can talk about any training or
courses you have undertaken whilst on placement or as part of your ITT programme e.g. Forest
School/Health & Safety etc.
The only part of an application form that is impossible to simply copy & paste across will be the ‘personal
statement’ (or ‘supporting statement’) aspect of the form. This is the crux of any application and must be
tailored specifically for the role and school you are applying to.
Example ‘personal statement’ (or ‘supporting statement’) section:
“Please say how your skills, knowledge and previous experience, whether paid or unpaid, are relevant to
this post and how they meet the criteria listed on the person specification. You should refer to these and
any other details provided when completing this section. You should also outline personal achievements,
whether in paid employment or elsewhere to demonstrate personal qualities, hobbies or interests. Please
continue on a separate sheet where necessary.”

The Letter of Application
There is much conflicting advice about how to approach the ‘letter of application’, but first and foremost,
ALWAYS follow any stated application guidance given by the school or institution.
Your approach to this is also likely to be in consideration to what else the school has requested you
complete as part of the application process, and will change according to each vacancy. For example, you
could be faced with any of the following scenarios:
1. A request for a ‘letter of application’, but you have not been asked to complete an application form.
2. A request for a ‘letter of application’, to accompany an application form.
3. A request for a ‘covering letter’ instead of a ‘letter of application’, with or without an application form.
So, taking into consideration what you might have already addressed elsewhere, you must ensure that you
do not simply repeat yourself in your letter.
If you do have an application form/personal statement to complete, consider the letter as an introduction to
your personal statement, where your personal statement provides the evidence to back up information
given in the letter.
If you have not been asked to complete a personal statement/application form, the letter needs to address
the criteria listed in the person specification, as your personal statement would.
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Therefore, the following ‘top tips’ should be interpreted as ‘fluid’ depending on the documentation you are
required to submit, but all points are considered to be helpful in the context of making applications:

Personal Statement (or ‘Supporting Statement’) Top Tips…
•

•
•
•
•
•
•

You should focus specifically on the person specification, providing evidence and examples that
prove your ability to demonstrate each of the ‘essential’ criteria as a minimum, addressing any
‘desirable’ criteria wherever possible;
Don’t be afraid to mirror language/headings used in the person specification and job description or
other documentation provided, as this is helpful at creating an image of you as a perfect fit!
Try to present information in the order it is given to you in the person specification, as this helps the
reader find what they are looking for;
You may notice common themes in criteria, so you could consider providing an answer which
addresses both of these with one example;
Use a variety of interesting examples from your teaching practices and refer to what you have
studied, observed and taught;
Include examples of experience gained from previous jobs or voluntary work. Make sure you show
how these are relevant to the post applied for;
Stick to two sides of A4.

Letter of Application Top Tips…
•
•
•
•
•

•
•
•

Remember to sign it and follow traditional letter writing traditions e.g. Dear Mrs.White/Yours
sincerely;
State in the opening paragraph the role you are applying for and where you saw it advertised;
Include an introduction that explains your reasons for wanting to teach at THAT SCHOOL – use
your research and visit experience (if possible) to tailor your application;
Tell them more about your teaching style and how that complements that of the school’s ethos;
Have you included:
o Your curriculum strengths? With specific examples that prove this…
o Your ‘teaching philosophy’? With evidence of how you apply this to your own classroom…
o An overview of your teaching experience?...
o Relevant terminology to showcase your knowledge of teaching? E.g. assessment for
learning, differentiation, outcomes, barriers to learning, behaviour strategies etc…
o Evidence of your own personal qualities and strengths that match what they are looking for?
Don’t take an academic or theoretical approach – they don’t want to be lectured;
Avoid empty assertions but use real life examples e.g. “During my school experience, I cut up
oranges to make the lessons on fractions interesting and relevant”;
Mention any interests or skills that would contribute to whole school life, e.g. languages, music,
sports, dance, drama etc.
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Example Statements (taken from ww.prospects.ac.uk)
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CVs
It is less likely that you will be required to include a CV with your application for teaching positions, it is
sometimes listed as ‘optional’ but there is always the possibility you could be asked for it, therefore you
should prepare an up-to-date and relevant version of your CV just in case.
You should detail your education and qualifications, your paid and unpaid experiences, reflecting on your
relevant skills, attributes, achievements and knowledge throughout.
The most important aspects to ensure you emphasize are:
• your teaching experience/school experience through your placements as part of your teacher
training;
• how your teacher training course has prepared you with the knowledge and the skills for teaching;
• any other relevant experience (paid or unpaid) of working with children and young people;
• and how else you may contribute to the school environment through extra-curricular activities.
The following CV example highlights how ‘James’ has attempted this.
Please also see our ‘Guide to…CVs’ for detailed advice regarding CV style and structure, language and
tone, and formatting.
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Example CV (taken www.prospects.ac.uk)
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Interviews
All job interviews and selection processes are essentially constructed around 3 questions:
1) Can you do the job? (evidence contained within the application; the school is now looking for proof
that this is true from meeting you in person);
2) Will you do the job? (motivations, WHY you are applying to a teaching job at THIS school);
3) How will you fit in? (evidence gathered by what you say and how you act on the day).
(from ‘Get that Teaching Job!’ by Paul K. Ainsworth, 2010)
Although you will not be directly asked any of the above, the activities and questions that form part of your
interview day experience are designed to help the school gather answers to these three questions. Whilst
preparing for an interview you will need to keep these in mind as you are looking to communicate evidence
about yourself that shows how you meet all three, above and beyond any other candidate.

Preparing for your interview day
The Basics:
• Read any instructions carefully and follow them precisely, you may need to prepare a full lesson
plan in advance and gather appropriate teaching resources. Make sure you are clear on the lesson
brief – if anything is unclear ring/email to check, although a degree of flexibility may be required on
the day – as you can expect the unexpected to happen as it does in teaching! If you have a choice,
play to your strengths and pick a lesson that worked well in the past and take copies of your lesson
plan for panel members to review.
• If you have not already visited the school in advance of submitting your application, you are strongly
encouraged to enquire about the possibly of a visit in preparation for your interview day. Some
headteachers have been known to state very clearly that not doing so can be detrimental to your
application, unless there is a good reason why this is not possible i.e. long distance.
• Plan your outfit in advance (comfortable and smart) and coordinate your travel arrangements to
ensure you arrive in plenty of time – an hour ahead of schedule will give you time to ‘warm up’ your
brain/voice in the carpark/nearly café if possible, but you should only report to reception 10 mins
before the interview day start time.
Researching the school:
• Analyse the website thoroughly, look for policies and values/mission statements – consider how
your answers and behaviours throughout the day can ‘match’ the school’s ethos and demonstrate
an awareness of the school’s approach. It is vitally important to show an interest in the school and
how it is run.
• Read the latest OFSTED report and local news articles – identify what priorities the school may be
focusing on so that you can link to your own strengths during the interview day, don’t be afraid to
demonstrate how you can add real value to the school, but also be aware of the sensitivities around
any recent issues the school has experienced or improvements that have been identified. If
particular successes or events are highlighted, try to show your interest and enthusiasm for the
school by referring to these throughout the day.
• Performance data via DfE may help build a more rounded picture of the school:
https://www.gov.uk/school-performance-tables.
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Preparing for the interview questions:
• Write out your answers to typical interview questions (see STAR below), use specific and detailed
examples whenever possible (think back to an actual moment in time rather than giving broad
examples or being theoretical). Help the interview panel imagine you teaching their children/pupils
by personalising your examples.
• Structure your examples using the STAR technique: Situation, Task, Action, Result. See our
‘Guide to…Using STAR’ for a deeper explanation of how to use this method.
• Practice your answers to possible interview questions OUT LOUD, there is no substitute for revising
and rehearsing for your interview ‘performance’ in the same way you might an oral exam or play.
Use postcards to bullet point your answers, so that you can focus on your main points.
• Be aware of your audience and language – keep it authentic to who you are but remember that
teachers are expected to use appropriate the English language appropriately and converse
professionally.
• Consider what questions you will ask them – this is your chance to leave them with the impression
that you REALLY want to job (assuming you do!), ask questions about the school, your role, current
educational issues or topics that have arose during the interview. Some examples are: Can you tell
me about the support I can expect during my NQT year? Will I be team teaching with anybody?
How supportive are the parents? What links do you have with the local community? What are the
biggest challenges you face in this school? How do you promote good relationships among staff?
(source: TES: Getting your first job, 2018).

On the interview day
•
•

•
•

Report to reception 10 mins early – it will be noticed, you can expect the receptionist to be asked for
feedback on candidates, so be polite and professional at all times.
Take a copy of your application with you and consider developing a portfolio that reflects the
breadth of your teaching experience (e.g. photos of displays you’ve developed, examples of
children’s/pupil’s work).
Pay attention to your body language (positive, open and reassuring), tone of voice (enthusiastic),
eye-contact and smile – these things are very important and can go a long way.
Remember the interviewers want you to do well, they have invested a lot of time and energy in the
process so far…but don’t forget that you are also considering if you want to work there and if the
school is a good fit for you.

What to expect?
The structure of your interview day will vary between schools, although you can expect there to be a
number of other candidates with you at various times throughout the day – approx. 5-6 is usual.
The day will likely include:
• Introductory talk by a member of senior management and/or meet the staff;
• A tour of the school;
• A sample lesson (taught by you to the children/pupils or to other candidates);
• Formal panel interview (the panel may consist of any of the following: headteacher, governors, HR,
other teaching staff – probably with leadership responsibilities). This can last up to an hour, involve
between 8-15 questions and interviewers can ask for more detail or ask a follow up question if
necessary.
• There may also be a student panel and other group or written activities.
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Attending a teaching pool interview
Some local authorities operate a teaching pool, if you have applied to join the teaching pool you may be
invited for an interview (usually held in the LA offices). The panel may consist of a headteacher, an
inspector or advisor and perhaps a school governor. Make sure you check the consequences of accepting
a position or rejecting a position if you are offered it, with regard to future opportunities within the LA.

Interview questions
You can generally expect teaching job interviews to follow a similar pattern, which is great news…as it
means you are unlikely to come up against any particularly difficult questions, assuming you have spent the
time preparing thoroughly.
The typical areas covered are:
• A general opening question(s)
• Your impression of the school
• Reviewing your performance so far on the day
• Personal questions about your character and career
• Specific questions about the skills required for the role
• Child protection question
In the following section are some example interview questions, broadly categorised into the themes listed
above.
REMEMBER: When you are structuring your answers, always try to provide a specific example and use the
STAR technique mentioned above.
1) Introductory questions
• Why did you apply for this particular teaching position?
• Tell us a bit about yourself and why you have applied for the position….
• Why have you chosen a career in teaching? Why in the primary/secondary/private/faith (etc.)
sector?
• Why did you decide to become a primary/secondary teacher?
• What motivates you to be a teacher?
2) Personal Qualities/Suitability
• What are your particular strengths as a teacher?
• What would you say are your areas for development?
• What makes you stand out from the other candidates?
• What skills/attributes do you consider that you can offer to this post and the school?
• Describe your personality and character…
• How would you want to prepare yourself for being new to the school?
• If you were offered the post, how would you go about preparing for September?
• What personal qualities/strengths can you offer and what do you think we can offer you?
• What outside interests or hobbies do you have that could be of value to the school?
• What do you do when you are not teaching?
3) The School, Colleagues and Parents
• What attracted you to apply to X school?
• Why would you like to work at this school?
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•
•
•
•
•
•
•
•
•
•

How do you feel about what you have seen at the school today?
From what you have seen at X school, what particular strengths do you have that would enable you
to be successful at X school?
What makes a successful school?
What importance do you attach to cooperation with colleagues, such as those who are teaching
parallel classes?
How would you seek to work cooperatively with your colleagues?
How would you cope with lack of enthusiasm from colleagues?
What do you understand by the term ‘teamwork’?
What is your impression of the school/organisation?
How would you work with a teaching assistant in your classroom?
How would you deal with a difficult/irate parent coming into your classroom to complain?

4) Teaching and Learning, Planning, Classroom Management
• What is your understanding of high-quality teaching and learning?
• Can you give me an example of a recent scientific finding/discovery and describe how you might
use it in a lesson…
• Describe the characteristics of a good lesson. What would you be doing? What would the
children/pupils be doing?
• How would you go about teaching a boring/difficult topic?
• Talk us through one of your best lessons…
• What would you do if a child/pupil asked you a question that you didn’t know the answer to?
• Tell us about a lesson you have taught and how you assessed whether or not it was effective…
• How do you feel the lesson went this morning? What went well, what would you have done
differently? How would you continue the topic in the next lesson?
• If we came into your classroom, what would we see? What would the atmosphere be like?
• What are the important things to consider when setting up a classroom?
• How would you structure your classroom for effective learning?
• How would you physically organise your classroom in order to promote independent learning and to
foster classroom routines?
• You have seen the IT facilities we have a X school, describe a situation at school in which you
would consider using IT
• How would you use IT in your classroom and how would you see IT developing in the school?
• Describe the teaching method you find most effective…
• Can you give/show us examples of recent work and explain why you have chosen to highlight these
particular pieces?
• How do you go about planning your lessons?
5) Monitoring Progress, Assessment, Differentiation, Inclusion
• How would you monitor the progress of one of the pupils during a lesson? And over a period of a
series of lessons? And over a whole year?
• How would you ensure that all children/pupils in your class are able to access the curriculum and
make progress?
• What assessment strategies would you use and why?
• How do you ensure all children/pupils are involved?
• How would you motivate a reluctant learner?
• How would you meet the needs of gifted and talented pupils in your class?
• Tell us about your experience of assessment for learning and assessment of learning…
• What strategies do you use to manage children with special educational needs?

bathspa.ac.uk/careers

20

•
•
•
•

How would you ensure children/pupils with learning difficulties work to their full potential?
If a pupil doesn’t show signs of improvement after all your planning, monitoring, assessing etc. what
do you do next?
What does inclusion mean to you, and how would you address it in class?
How would you address the underachievement of children/pupils in your class?

6) Behaviour Management
• What behaviour management policies have you experienced and what do you consider as having
being effective?
• How would you deal with a child/pupil who is not cooperating?
• How would you deal with a child/pupil who is either disruptive or who refuses to do as you ask and
then refuses to talk to you?
• What strategies can you put in place before or during the lesson to minimise the impact of poor
behaviour?
• What do you think is the best way to motivate children/pupils?
• How would you deal with a child/pupil who interrupts you? What would you do if the interruption was
repeated?
• Some people say you should demand respect from children/pupils. Do you agree or disagree and
why?
• Bullying is often a serious issue that has to be dealt with. In your experience what is the best way to
deal with it?
• What do you understand by the term ‘providing support’ for children/pupils?
• What strategies would you use to reward a child/pupil and for what reasons?
7) Reflective Practice – Learning & Development
• Give us an example of a good lesson you have taught…
• Now give us an example of a lesson that did not go so well…
• What is the most difficult piece of feedback you have been given and why?
• Describe the worst lesson you have given. How would you approach it differently now?
8) Career Development/CDP
• How will you develop yourself as a professional teacher?
• What is your understanding of effective performance management?
• Where do you see yourself in the future?
• How would you like to see your career develop?
• What areas would you like to develop during your NQT year?
9) Child Protection/Safeguarding
• How would you support the school’s agenda for safeguarding and promoting the welfare of
children?
• Safeguarding is a very important part of our work. Can you give me some examples of how you
would contribute to making the school a safer environment for children?
• Tell us about a time when a child/pupil behaved in a way that caused you concern. How did you
deal with that?
• Why do you want to work with children? Give an example of how children have benefited from
contact with you…
Primary Specific
• To what extent do you think you are able to effect cross-curricular links in your teaching?
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•
•
•

How do you see the literacy strategy contributing to raising standards? How would you evaluate its
effectiveness?
How would you explain how ice floats on water? (or similar – the topic may not be the point of this
type of question)
How would you display children’s work?

Secondary
• You are meeting a year 8 class for the first time and they are lined up outside your classroom.
Describe the first few minutes of the lesson…
• Imagine you are into the lesson, there are a couple of students at the back of the classroom talking.
How would you deal with the situation?
• What are some of the negative perceptions that students might have about areas of your subject?
How can these be overcome?
• How would you motivate a group of year 9 students who have lost interest in your subject?
• What are the criteria for judging the achievement of pupils in your subject?
• Our classes are set by ability but there is still a range of abilities within each class, how would you
ensure that all learners make progress?
• What importance do you place on the role of Form Tutor?
• What is your opinion on the English Baccalaureate?
Ending
• Do you have any questions?
• If we were to offer you this post are you in a position to accept it?

Interview Top Tips
•
•

•
•
•

Don’t be afraid of ‘thinking time’ at the end of each question, if you don’t start talking IMMEDIATELY
it won’t go against you (pause – think – formulate answer – speak).
Nerves can make you talk faster, it’s important not to rush your answers so actively try to talk more
slowly if this applies to you. If nerves are a particular issue, then consider what other techniques
can be used to calm nerves e.g. clasping your hands together, taking in cue cards, sipping from a
water bottle, power posing before you go in…etc.
You can check back in with the panel to make sure you have addressed the question by asking
(Does that answer your question?).
Ask for questions to be repeated or clarified if you are unsure how to answer – this gives you some
more time and space to think.
Avoid making sweeping statements about the school or about the education system in general.

GOOD LUCK!
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Location of Relevant AGCAS Teaching Publications
Finding and Applying
• https://targetjobs.co.uk/career-sectors/teaching-and-education/advice/468044-how-do-you-get-ajob-in-teaching-after-training - How do you get a job in teaching after training? (TargetJobs/AGCAS)
• https://targetjobs.co.uk/career-sectors/teaching-and-education/advice/330589-before-you-applyteaching-application-form-and-cv-checklist - Before you apply: teaching application form and CV
checklist (TargetJobs/AGCAS)
• https://targetjobs.co.uk/career-sectors/teaching-and-education/advice/330707-teaching-jobs-whereto-find-them-and-when-to-apply - Teaching jobs: where to find them and when to apply
(TargetJobs/AGCAS)
• https://targetjobs.co.uk/career-sectors/teaching-and-education/advice/330867-how-do-you-get-ateaching-job-in-wales - How do you get a teaching job in Wales? (TargetJobs/AGCAS)
Choosing where to teach
• https://targetjobs.co.uk/career-sectors/teaching-and-education/advice/468070-what-different-typesof-school-can-you-teach-in - What different types of school can you teach in? (TargetJobs/AGCAS)
• https://targetjobs.co.uk/career-sectors/teaching-and-education/advice/287191-what-kind-of-schooldo-you-want-to-teach-in - What kind of school do you want to teach in? (TargetJobs/AGCAS)
Interviews
• https://targetjobs.co.uk/career-sectors/teaching-and-education/advice/330725-typical-teachinginterview-questions - Typical teaching interview questions (TargetJobs/AGCAS)
• https://targetjobs.co.uk/career-sectors/teaching-and-education/advice/330747-perform-your-best-inyour-teaching-interview - Perform your best in your teaching interview (TargetJobs/AGCAS)

Additional Resources
•
•
•

https://www.tes.com/new-teachers - TES New Teachers Resources.
https://www.prospects.ac.uk/jobs-and-work-experience/job-sectors/teacher-training-andeducation/how-to-get-a-teaching-job – Prospects Website ‘How to get a Teaching Job’.
http://www.sec-ed.co.uk/blog/diary-of-a-headteacher-getting-your-first-teaching-job-tips-from-the-top
– Diary of a headteacher: Getting your first teaching job - tips from the top.

Further Support from Bath Spa Careers
If you would like further support from Bath Spa Careers & Employability go to bathspa.ac.uk/careers to
see the ways in which you can access our service, including workshops and events, appointments and to
access our extensive range of resources.
You can also contact Careers Reception on 01225 875525 or at careers@bathspa.ac.uk.
Please note that Bath Spa Careers does not endorse particular organisations.
(This guide was last updated in Summer 2019).
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GET A HEAD START
We’re here to help you get a great start to your career.
We’re open all year round, so come and visit us in the
Careers Space, book an appointment, or get in touch.
Careers Space, SL.G04
Steward’s Lodge
careers@bathspa.ac.uk
01225 875525

www.bathspa.ac.uk/careers
Follow /bathspacareers

Every effort has been made to ensure the information in
this leaflet is accurate but we recommend that you check all
details carefully.
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